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WHAT IS BICC? 

BICC is an organization which is a unique blend of businessmen 
and om the greater Newark 
area, Its Executive Board is structured so that each of its 


Eugene campbell 
Sere faye canesars 


"i a 


George Fontaine 
Joint Apprenticeship Program 
aT. t 


Bampergers ara son 
& ee Pinckney 


Dy 
K E Winans 

fisi Cities Consultant 
Kenyon €. Bur 


Aeree tatan ‘League of B'nai Brith 


‘om business and the community 
working together. There are a total of 200 companies, 50 
community groups and 800 i who have some affiliation 
with BICC, There presently is a state of 10 whose administrative’ 
costs are funded by the Greater Newark Chamber of Commerce and 
whose projects are funded by the Federal Government, foundations, 
and other private sources. This year's budget is $190,300 of 
which the Chamber is contributing $58,000. 


MAIN ACTIVITIES OF BICC 

The BICC was created in 1963 to develop jobs and provide training 
for disadvantaged and unemployed people of Newark, It has also 
functioned as an open forum at which business and comunity leaders 
could discuss their mutual problems. Many job opportunities for 
minorities have been developed directly and through the Urban 
League, and approximately $4 million in Federal funds has been 
brought into Newark by BICC for special training programs. 


BICC DURING THE PAST YEAR 

During the past year, BICC has operated as an informal placement 
agency handling almost 1,000 Newark area people. Some 458 
individuals were referred for employment and 103 were hired. In 
addition, some 11} were accepted for training opportunities. BICC 
has also provided a unique counselling service for the "very hard 
core" unemployed utilizing a computer match plan now in a testing 
stage with the U. S. Government and Adaptive Systems Inc. of 
Clifton, N.J. Under this innovative system, which takes about 25 
hours per applicant, individual's likes, dislikes, accomplishments, 
etc. are matched with specific jobs or slots in job training 
programs. In addition, BICC continues to sponsor special training 
classes in clerical skills with major Newark companies, Many of 
these classes are "after hours" and involve no pay or allowance to 
the students, all of whom have been promised jobs by BICC if they 
successfully complete the programs. We continue to find success 
in placing these graduates because they are computer matched before 
they start and there is a specific job waiting for them upon 
graduation. 


Also, during this year, BICC has created a “task force" to look 

at affirmative action programs of major Newark businesses. 

Within the 12 months of this study, 30 companies will have the 
benefit of in-depth sessions designed to help then deal successfully 
with minority applicants and employees. Preliminary statistics have 
indicated that over the past 5 years most BICC member companies 
have more than doubled their minority representation. 
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sscneaee T rien faniau into the curriculum of the Newark School System. It has . 
Ream aiaa center assisted in improving conditions at the College of Medicine & 


Dentistry of N.J, and Martland Hospital, and has started 3 
ambulance squads in the center City. In addition, BICC 
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LEGAL COUNSEL executives have assisted numerous other organizations and 
ter, Cea Sher t brown Projects including King Memorial Day Care Center, UCC, Urban 
‘COMMUNITY AFFAIRS Coalition, YM-YWCA, Mayor's Task Force on Economic Development, 


Mutual Benet Lite Mayor's Task Force on Education, etc. BICC has also provided 
ion Group a climate for better understanding of current problems including 
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EO RSNY M. Boardman the hospital issue and the teacher's strike. 


excision of Negro Educators WHAT BICC WILL DO IN 1972 
donn W: Burton, cae, County In 1972, at the present level of funding, it is expected that the 
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a ranes following activities will occur: 

1. Through the "Store Front Employment Center" 5,000 disadvantaged 
individuals will be counselled and jobs found for at least 1,000. 

2. Between 200 and 400 individuals will receive special "satellite" 
training at member companies with guaranteed employment. 

3. BICC will receive approval to operate a special clerical train- 
ing program for 180 individuals with U. S. Department of Labor 
funds obtained through the N.J. Department of Conservation and 
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RESEARCH k PROGRAM Economic Development . 
Mews 4, BICC will continue "Task Force" activities, examining affirmative 
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Hotiman Us Roche” help the City to explain their programs, goals and accomplish- 
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6. Continue to provide special help and guidance to others endeavoring 
to better the Newark business and social climate. 


FUNDING CONSIDERATIONS 
e sometimes raised by businessmen as to whether independent 
organizations associated with social change such as BICC, Greater 
Newark Urban Coalition and the Urban League of Essex County, should 
be amalgamated for further economy, should be funded by the United 
Community Fund, or should be supported at all by the business community, 
We feel, first of all, that a certain amount of competition among 
social agencies is healthy in the same manner that in Newark there is 
more than one bank, insurance company, department store, etc. 
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Anti Dojamation League ot e'na arin further feel that discussions with representatives of the Coalition 
evar Cou and the Urban League show clearly that each is concentrating on 

Baro Agosal different aspects of the many problems facing our City. Even if they 
Bible sevice Gas t Etec, were similar, logical arguments can be developed for our continuing 
Community Atraire to function until the very serious difficulties of Newark show signs 
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reatar Newark Urban Coalition public forum, The Urban League concentrates more on social issues 


SECM, Merc such as education, health, housing, etc. Its employment arn now 
National information Center is a relatively small portion of its budget. The Urban Coalition 


is not a programatic agency as is BICC and the Urban League. It 
concentrates on getting others to adopt programs for meaningful 
social change and on trying to resolve relevant, timely issues. 

We feel that an organization like BICC working primarily with 

Sonn Charron, ` employment problems should continue to receive funds outside United 
Community Fund whose member agencies appear to be more mandated 
toward resolution of social and economic problems rather than finding 
jobs and training people for work. Regarding the relevancy of BICC 
ve others, we feel that in these difficult times, the energy and 
expertise of BICC is sorely needed to continue to combat the many 


problems in finding jobs, training and 
and in obtaining better communications with all the people in our 
City. Funds provided for administration of BICC by the Chamber allow 
it to obtain substantially greater funds for specific programs fron 
agencies such as Schumann Foundation and Victoria Foundation and from 
the U. S. Government. 


BICC is now funded by the Chamber at the rate of $58,000 per year 


RESEARCH APROGRAM, through 3/31/72. We would like to suggest that the Chanber refund 
ew saree Woodrutt BICC for the last three quarters of 1972 at an annual E of 
Batter Business Bureau $75,000 for a total of $70,750 in the new calendar y 


additional $4,250 per quarter will allow for fnereased operating 
expenses and a portion of the overhead of the new Store Front 
Employme: 


nt Center. 
George Fontaine Present Annual Proposed Budget 
ne 7 Budget (for Administration) 
3,300 7 5000 
4,500 8,000 
10,000 20,000 
$ “58,000 $75,000 
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